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Duty Statement 
Position Details 
 

Position Title: Senior Lecturer in Mental Health Policy 
 
Department/School/Faculty:  Faculty of Medicine, School of Public Health 
 
Location: Brain & Mind Research Institute 
 
Conditions of Employment: Part-time or full-time, fixed term for 5 years  
 
Hours:  Negotiable 
 
Term of Employment: March 2008 to March 2012 with the possibility of extension 
 
Position Classification:  Dependent on experience and qualifications   
 
Remuneration Package: This position is available part-time or full-time. $102,118 - $117,642 p.a 

pro-rata (which includes a base salary Senior Lecturer Level C $86,291 - 
$99,499 p.a., leave loading and up to 17% employerÕs contribution to 
superannuation). 

 

Reports to: Executive Director of the Brain & Mind Research Institute (BMRI). 

 
 

Purpose of the Position 

The Senior Lecturer in Mental Health Policy position encompasses the following areas.  

• Analysis of mental health policy Ð focusing on what are the key design issues in effective mental 
health policy, such as evidence base. 
 

• Structural reform of mental health services Ð focusing on how to implement mental health policy. 
 

• Developing measures and systems of mental health reform accountability Ð focusing on what 
outcomes are we getting from policy when it is implemented. 
 

• Measuring the impact of mental disorder on role functioning and productivity Ð focusing on what are 
the broader social and economic benefits of investing in mental health (particularly housing, 
employment and social justice). 
 

Position Context 

Mental disorders cause more disability in Australia than any other group of disorders and depression causes 
more disability than any other single disorder. Most people with a mental disorder do not receive treatment 
and treatment services are not delivered in the most efficient and effective way. Reducing the burden of 
these disorders requires equitable and cost effective prevention, early intervention, and treatment and 
recovery programs.  
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Organisational Relationships  

 

The Senior Lecturer in Mental Health Policy reports to the Executive Director of the Brain & Mind Research 
Institute (BMRI). 

The Senior Lecturer in Mental Health Policy will also be required to maintain effective working relationships 
with the partner organisations both internal and external.  The current partner organisations include:   

• Menzies Centre for Health Policy 

• Mental Health Council of Australia 

• Lifeline Australia 

• Sydney South West Area Health Service  

• Inspire Foundation 

• headspace: National Youth Mental Health Foundation 

• Orygen Youth Health 

• Rotary 
 

 

Selection Criteria 
 

The essential (unless otherwise indicated) qualifications, experience, knowledge, skills and 
competencies a person requires in order to successfully fulfil the responsibilities of this position.  
These are the selection criteria, and you must provide specific information and examples of how you 
meet each of these criteria in your application in order to be considered for this position. 

 
Candidates should address the following selection criteria: 
 

1. A strong background in health policy, preferably mental health policy, including an understanding of 
the barriers to accessing mental health services; understanding of the Australian health care system 
and key issues in primary health care, knowledge of the interaction among public programs, 
employer-provided health insurance, and the individual health insurance market; and familiarity with 
issues that arise in mental health reform initiatives (essential). 

 
2. Significant experience in working with policy makers, advocates and other constituencies to develop 

policy options and strategies to achieve change (desirable). 
 

3. Excellent analytic and communications skills, including writing and public speaking (essential). 
 

4. Ability to travel intrastate in interstate (essential). 
 

5. Tertiary qualification of a Ph.D. or its equivalent in public policy, economics, political science, 
sociology, health policy, and health services research, or public health (essential). 

 
6. Record in securing external funding (desirable). 
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Competencies 

1. Leadership:  the ability to develop and communicate vision and goals in support of a business mission, 
and provide motivational support to others in the fulfilment of the vision. 

2. Building collaborative relationships:  the ability to develop, maintain and strengthen partnerships with 
others inside or outside the organisation who can provide information, assistance and support. 

3. Teamwork:  as a team member, the ability and desire to work cooperatively with others in a team.  As a 
team leader, the ability to demonstrate interest, skill and success in getting individuals to learn to work 
together. 

4. Innovation:  the ability to develop, sponsor or support the introduction of new and improved methods, 
products, procedures or technology. 

5. Communication (attention to, oral and written):  the ability to ensure that information is passed on to 
others who should be kept informed.  The ability to clearly express oneself in conversations and 
interactions with others. The ability to express oneself clearly in business writing. 

6. Managing performance:  the ability to take responsibility for your own or your employeesÕ performance, 
by setting goals and expectations, tracking progress against the goals, ensuring feedback, and 
addressing performance problems and issues promptly. 

7. Forward thinking/Initiative:  the ability to anticipate the implications and consequences of situations and 
take appropriate action to be prepared for possible contingencies.  Identifying what needs to be done 
and doing it before being asked or before the situation requires it. 

8. Stress management:  the ability to keep functioning effectively when under pressure. 

9. Customer orientation:  the ability to demonstrate concern for satisfying oneÕs external and/or internal 
customers. 

 

Special Job Requirements 

In order to fulfil the responsibilities of the position you must hold a current drivers licence and have access to 
a comprehensively insured motor vehicle.  On the occasions when you use a privately owned motor vehicle 
for work-related purposes, the BMRI will pay a motor vehicle allowance on a per kilometre basis, according 
to the University of SydneyÕs Policies and Procedures.   

Some intrastate and interstate travel may be required which may involve overnight stays. 

 
 

Key Responsibilities 
 
The Senior Lecturer in Mental Health Policy aims to inform and influence how governments and the private 
sector design and implement policy and programs in mental health. The key responsibilities include: 

1. public policy development and leadership in the advocacy of mental health as an integral part of the 
health portfolio; 

2. development and execution of the political strategy to engage all Australian governments (Federal, 
states and territories) to commit to the reform of mental health services through the Council of Australian 
Governments; and 

3. advocacy on behalf of people with a mental illness in Australia and represent the interests of the mental 
health sector. 

The position will undertake extensive work at both the state and federal levels to strengthen mental health 
coverage among all Australians with a particular emphasis on vulnerable populations by analysing proposed 
changes in government policies, designing new approaches to covering low-income families and individuals, 
providing technical assistance to policymakers, conducting research on implications of mental health policy 
choices, providing an academic framework to support policy reform, and working with other federal and state 
nonprofits on these issues. 
 
With a goal of influencing policy debates and decisions, the Senior Lecturer in Mental Health Policy will 
evaluate proposals for federal and state mental health reforms, author papers and other materials, and 
develop policy options for audiences of policymakers, the press, and nonprofits. He or she will work in close 
partnership with policy and advocacy organisations that work to secure mental health reform policies 
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(particularly in the areas of primary care developments, youth mental health, drug and alcohol comorbidity, 
and homelessness.) 
 
This collaborative work includes providing technical assistance in developing and analysing policy proposals, 
providing guidance and direct input into issues such as policy accountability, evaluation and outcome 
measurement, and the broader social and economic benefits of investing in mental health. The position will 
build federal and state coalitions and coordinate efforts with other national organisations working on state 
health reform and other BMRI, and University staff working on public health and mental health issues.  
 
In addition, the position will supervise masters and doctoral students with diverse interests in mental health 
policy and generate and sustain a research agenda.  

 
The Equal Employment Opportunity and Affirmative Action responsibilities specific to this position 
are as follows: 
• Comply with and promote Equal Employment Opportunity and Affirmative Action principles. 
 
Signature 

 
I confirm that this Duty Statement reflects the inherent requirements and true priorities of 
this position. Only relevant skills and experience have been specified as essential or 
desirable. 
 
Head of Department/Unit:  
 
Name: __________________________________ Signature: _____________________ 
 
Date:   __________________________________ 
 


